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STANDARD (1): EMPLOYER ENGAGEMENT

Engagement with industry/employers fosters
positive relationships, enhancing trainees learn-
ing outcomes and trainees progression into em-
ployment, entrepreneurship or further training
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SUB-STANDARDS

ascyoll pleall

1.1 Partnerships with employers are managed
strategically, systematically and effectively in or-
der to support trainees progression into employ-
ment, entrepreneurship or further training
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1.2 Cooperative training experience and/or OJT
and/or apprenticeships are integral components
of training

Josll gul) e cuyail i/ g Gigleill wuyall J4udiy r-|
&l dulasll oo fjam U ejo duigall 53alill gl/g

1.3 Trainees are fully supported and monitored
during their Co-operative training (and where
applicable apprenticeships/0JT) in their pro-
gression to employment, entrepreneurship or
further training
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1.4 Destination data is comprehensive, accurate
and effectively utilized
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STANDARD (2): GOVERNANCE & MANAGEMENT

Governance and management provide an ethical
framework of structures, accountabilities and
responsibilities to demonstrate effective leader-
ship

8)la1lg @osgall :(r) ju=all
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SUB-STANDARDS

acsall plsall

2.1 The entity has clearly defined and effective
governance which includes membership of ap-
propriate stakeholders

dlclsg dnslg dasgs duaill sliviall 2 ygl -
grwliall dnloall Lol dygie g o

2.2 There is an effective strategic plan for the or-
ganization as a whole

&lels aunilpiwl ahs dyyail sliall saJ Logiy -1
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2.3 Human resources are planned and managed
in line with the strategic objectives
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STANDARD (2): GOVERNANCE & MANAGEMENT
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2.4 Management ensures effective communica-
tion with internal and external stakeholders

JLes Jolgi (sqiwo duyyaill sLiioll 8)l] ¢ars -
oallg sl dalnall ulaol 2.0

2.5 A centralized Management Information Sys-
tem effectively collates, manages, analyses and
measures performance

6)lolg 200 sjdp0 wlogleo §jla] ol gy 0-1
dleley awlisg duail sliiall eal Julaig

2.6 Facilities are effectively managed and main-
tained

i Lgiilio alig dyyail olidiall Goljo jlai -1
Jels

2.7 Health & Safety measures fulfil all national
regulations

dgpatll sliall 6 aoiluwllg &anll jylai a5 V-1
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STANDARD (3)
ADMISSION AND TRAINEE SERVICES

guyaiall ciloasg Joudll : (1) jusall

Admissions processes are transparent. consist-
ently applied and trainees are fully supported by
arange of services to enhance their achievement

Joiwly @ 1hi asled Jgub cilelyal dyail sliia
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SUB-STANDARDS
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3.1 Marketing/promotion processes are trans-
parent and appropriate

2olyl) @guuillg ool olbaiwl lelpa] o 1
docllallg dwslo il dujaill

3.2 Admission/enrolment processes are man-
aged consistently, accurately and in line with
program entry requirements

a6 Juoawillg Jguall cldae dujaill slidell pay r-#
)l ool gL Ul sldbioy pjilig wilidg

3.3 Trainee Services support the needs of all
trainees throughout their course with the train-
ing entity
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3.4 Relationships with Alumni are effectively de-
veloped and managed

sLiuiall (-6 gl ggdubg wilslle jghig jlad -
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STANDARD (4):
PROGRAMS DEVELOPMENT AND ASSESSMENT

pagéillg gulsll Kilgaig aolpl pgbi :(€) jusoll

Programs design demonstrate clearly defined
learning outcomes, supporting material and
appropriate assessment systems to measure
learning outcomes

5)lgallg Laleill ailgi 29ig) duwyaill aolpll aani 530)
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SUB-STANDARDS
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4.1 Program learning outcomes are up to date
and meet Labour Market needs

@iq dwyadl polpl)l &ano aled pilgi pogii I-€
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4.2 Programs undergo a regular cycle of review/
update
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STANDARD (4):
PROGRAMS DEVELOPMENT AND ASSESSMENT
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4.3 Supporting material enhance the effective
delivery of curriculum

Jelo J4uiy agiall aaai sacbuall 3jlgall jjoi -

4.4 Assessment methodologies are appropriate
to measure both the practical and knowledge

learning outcomes

alaill 27lgh pigatly Guliall Cliagio puany by €-€
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4.5 Regulations, policies and procedures govern

the effective administration of assessments

2ilg) pe ougailly gwlbell Clloc abiig jlai 0-€
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STANDARD (5): Training and Resources

The institute has effective training strategies and
proper utilization of resources and equipment

3jlgollg Lujaill :(0) jusall
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SUB-STANDARDS
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5.1
well planned

Instructional strategies are inclusive and

degifo dwyay byl il slidall @b 1-0
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5.2 Delivery of training is innovative in order to
support, challenge and develop trainees abilities

ajanig .uyaiall acal o JAdy cypaill 038) -0
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5.3 The use of technology is integrated into the
delivery of all training
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5.4 Appropriate resources and equipment are
effectively utilized
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STANDARD (6): TRAINEE ACHIEVEMENT

The institute demonstrates successful trainee
development and achievement by monitoring
that trainees are acquiring the knowledge, skills
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ayaiall asany sal jabill (a0 éuyail slivioll gk
2giluisl dylio JU5 o oglinnig 0g0a8i (sgiwuog
aleill pilgi 6 doagiwall audllg cillgallg Lojleoll

and values intended by the programs learning 2ol
outcomes

SUB-STANDARDS aucjoll puleoll
6.1 Trainee development and achievement re- | ciljlail aglionaig gwjaiall jghi cildow ,LgJ:u -1
cords show significant accomplishment duwgalo

6.2 Trainees retention rate (TRR). progression
and achievement are rigorously monitored and

corrective actions are taken

0802387 (5309 ¢djaiall cloiiwl ilaeo @slo aiy -1
&ojllll &yaunnill Cilelp Ul A3iig ylicq ojay aglinaig

6.3 Development of trainee social and employ-
ability skills (including work ethics/values) is
rigorously monitored and corrective actions are
taken

aibgill il viljlgog duclaisdl ciljlgall (B0 F-1
aylicg ojn guyatall (sa) (Jasell culs sl els o Lay)
&ojllll &nnndll cilelpn Ul aaiig
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STANDARD (6): TRAINEE ACHIEVEMENT

)aioll Jupai :(1) jusall

6.4 Trainees progression into employment in
their fields and disciplines is effectively moni-
tored and corrective actions are taken

Lailbg e guaioll Janos dyail sliioll giliy €1

a4iig ,Jelog apio Jiy agiloniig agillloo 6
aoj Ul dnynoill el Ll

STANDARD (7) TRAINERS QUALIFICATION AND

ol pobig Jusli :(V) jusoll

DEVELOPMENT

Qualified trainers are appointed and have regu-
lar performance assessment for continued pro-
fessional development (CPD)

pacl pgsly culago gujao duyail eliiall oiei
paiuall igall pgbill Loagy okl

SUB-STANDARDS

ascyoll yleall

7.1 Qualifications of instructors reflect the level
and vocational expertise required for programs
they are delivering

sqlwall digall 0gilusg guyaadl Klago gubse |-V
lgigoa6) I duy)aill aolpl) Liglball

7.2 Supervisors of instructors demonstrate good
practice in managing, assessing, supporting and
directing

B2l 56 6212l dwjlanll gujaoll gopiio jghy -V
o)l dingig Lacag pugdig

7.3 Continued professional development (CPD)
underpins self-development and the improve-
ment of professional practices

om)gbi gujaol) jolwall Gigoll pghill acay F-V
éyigall agiluylan puaig il

7.4 Effective plans are in place to build internal
capacity and support knowledge transfer and
Saudization

caljasll elid dlels bhs dw)aill Lol 2l 1oqi) €-V
é2go.ullg aopeall Jéi acaq guyaoll adslall

STANDARD (8):
SUSTAINABILITY & EFFECTIVENESS

aulclallg dolaiwl :(A) jusall

Sustainability and effectiveness are achieved
through financial stability and partnerships

JUb o dielallg dolaiwl dwjaill slioll gans
s2all Jigb bubaillg cilblpivlg Jlall jljsiw Ul

SUB-STANDARDS

aucyall wleall

8.1 Stability and quality are assured through risk
management, regular self-assessment and im-
provement planning

JAI5 g0 83gallg Jlaiwl duyail sliuall gori 1-A
Lagy byhaillg polwoll (PJ'IjJI auqdillg yblaall 6]
oTati]

8.2 Partnerships support organizational objec-
tives for sustainability

éolaiiw ) éuyyaill slidad! Lslasl calslpill acai F-A

8.3 A financial model ensures the continued cov-
erage of operational needs

Wbl Ul absi jloiwl ol p3gaill goby F-A
dyail sliiall e il

8.4 Funding channels and mechanisms are
managed effectively

Jasy awyail sliiall o Jagatll ilig cilgls jlaf €A
Jels

8.5 Sustainable development plans align with
current and future labour market trends

20 §0olgiy dolaiw il gai lgagi pgbill hha GuAei 0-A
ool Jooll Gguw wilalall
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